
 

 

  

LUTON HOO PARK LIMITED – GENDER PAY GAP REPORT 

Introduction:   Luton Hoo Park Ltd trading 

as Luton Hoo Hotel Golf and Spa is 

publishing its Gender Pay Gap information. 

This report adds narrative to the hotels 

published statistics and confirms our 

commitment to narrowing our pay gap.   

Our People:  Luton Hoo hotel aims to 

recruit, retain and develop the best talent to 

ensure we deliver distinctly memorable 

experiences. The company recognises its 

people are its greatest asset and paramount to 

its long term success.  

The hotel is an equal opportunities employer 

and is committed to the principles laid out in 

the Equality Act 2010. A commitment to 

equal opportunities in the workplace is not 

only good management practice; it also 

makes sound business sense. We wish to 

encourage a working environment which is 

free of discrimination of any kind, not only 

by gender.  

 

We aim to ensure that our staff achieve their 

full potential and that all employment 

decisions are taken without reference to 

irrelevant or discriminatory criteria. We have 

adopted an equal opportunities policy as a 

means of helping to achieve these aims. 
 

I confirm the published information is accurate 

 

Ronan Callaghan  

Finance Director - Elite Hotels 

Remuneration Policy- The company has a 

consistent approach to remuneration ensuring 

employees are paid fairly based on company 

performance and market conditions. We are confident 

that our HR practices and processes ensure that all 

employees, irrespective of gender, are paid equally 

for the role in which they are employed.  

Our Workforce: On 5
th

 April 2017, 56% of 

employees were female. Female employees are well 

represented at the upper mid level and lower levels 

however represent a slightly smaller proportion at 

executive level. On average male staff remain in our 

employment longer. These two factors have had a 

significant impact on our bonus pay gap.  

Actions to close the Gap  

• Investigate ways we can further train, develop 

and support more females to progress into senior 

roles. Continue to support and further promote 

flexible working patterns.  

• Consider recruitment strategies to help 

encourage more females into our business at 

executive management level  

• Develop a long term strategy to deliver a better 

balance between male and female employees 

across all levels of the business  

• Introduce a formal bonus structure to aid further 

clarity and transparency when awarding bonuses  
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Luton Hoo Park Limited gender pay gap:

Mean pay gap 9.0%

Median pay gap 0.0%

Mean bonus gap 66.0%

Median bonus gap 27.0%

       Percentages receiving a bonus:

Women Men

19.9% 27.0%

 

Our Results - The data illustrates our mean and median hourly gender pay gap is 

ahead of most employers compared against the national averages (17.4% mean and 

18.4% median as reported by the office of national statistics).  

Our mean and median bonus pay gaps do show a larger variance due to several 

factors including on average retaining males for longer and having a smaller 

proportion of females in senior roles.  

Conclusion and closing remarks – Luton Hoo is a committed employer that 

strongly believes in equality and that its people are its biggest asset. This is the first 

year reporting our gender pay gap. Whilst the hotel has demonstrated it is ahead of 

national averages we are committed to further closing the gap and have identified 

several action points to achieve this. 
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The results have been prepared by Elite Hotels on behalf 

of Luton Hoo Park limited. All calculations are in line 

with the Equalities Act 2010 (Gender Pay Gap 

Information Regulations 2017). Data as at 5
th

 April 2017.  

Pay Quartiles by Gender 


